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Ketatnya persaingan di era global dewasa ini menuntut setiap unsur Sumber 
daya manusia harus mampu meningkatkan kualitasnya, artinya Sumber daya Manusia 
harus mampu meningkatkan kemampuannya dari berbagai kebutuhan. Dengan 
berupaya memperbanyak ketrampilan, pelatihan serta kompetensi sumber daya 
manusia akan semakin terbuka kesempatan bersaing di era global. 
Berdasarkan hal tersebut maka dirumuskan permasalahan penelitian bagaimana 
pengaruh ketrampilan, pelatihan dan kompetensi terhadap prestasi kerja secara parsial 
maupun berganda. Sedangkan tujuan penelitian ini adalah untuk menganalisis 
pengaruh variabel ketrampilan, pelatihan dan kompetensi terhadap prestasi kerja 
pegawai PT. PLN (Persero) Area Kudus. 
Variabel dalam penelitian ini adalah variabel independen ketrampilan, pelatihan 
dan kompetensi, variabel dependen  yaitu prestasi kerja. Jenis dan sumber datanya 
meliputi data primer dan sekunder, sampelnya sebanyak 61 responden, pengumpulan 
datanya menggunakan kuesioner, pengolahan datanya meliputi: editing coding, 
scoring  dan tabulating dan proses input dengan program komputer SPSS 17.0. 
Analisis datanya dengan menggunakan analisis deskriptif dan analisis statistik, 
analisis validitas dan reliabilitas untuk angket, analisis regresi serta uji determinasi,. 
Berdasarkan hasil analisis data mengenai pengaruh pengaruh ketrampilan, 
pelatihan dan kompetensi terhadap prestasi kerja, maka dapat diambil kesimpulan 
sebagai berikut: Ada pengaruh signifikan antara variabel pengaruh ketrampilan, 
pelatihan dan kompetensi secara berganda terhadap prestasi kerja. Sedangkan varaibel 
yang paling berpengaruh adalah kompetensi terhadap prestasi kerja. 
 
















Intense competition in today's global era requires every element of human 
resources should be able meningkatkankualitasnya, meaning that Human Resources 
should be able to increase the ability of a variety of needs. By trying to reproduce the 
skills, training and competence of human resources will be more open opportunity to 
compete in the global era.  
 
Under these conditions, formulated the research problem of how the influence of 
skills, training and competence on work performance partially or multiple. While the 
purpose of this research is to look for the influence of variable skills, training and 
competence on work performance of employees of PT. PLN (Persero) Holy Area. 
  
The variables in this study are the independent variables of skills, training and 
competence, the dependent variable is performance. Types and sources of data 
include the primary and secondary data, samples as many as 61 respondents, data 
collection using questionnaires, data processing include: editing coding, scoring and 
tabulating and process input with the computer program SPSS 17.0. Analysis of the 
data by using descriptive analysis and statistical analysis, validity and reliability 
analysis for the questionnaire, regression analysis and determination test. 
 
Based on the analysis of data on the effect of the influence of skills, training and 
competencies on job performance, it can be concluded as follows: There is a 
significant influence between variables influence skills, training and competence in 
multiple on job performance. While the variables which were the most influential is 
the competence on job performance. 
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